
OVERVIEW & SCRUTINY - CORPORATE & 
COMMUNITY COMMITTEE 
 

4 June 2020 

Present: Councillor Stephen Woodliffe (Chairman), Councillor George Cornah (Vice-
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In attendance: Councillors Alison Austin, Peter Bedford, Brian Rush and Peter Watson 
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Officers –  
Democratic Services Manager, Senior Democratic Services Officer and Democratic 
Services Officer 
 
Guests –  
Mr Mark Edgell, Principal Advisor at the Local Government Association, and Mr Trevor 
Holden, Managing Director for Broadland and South Norfolk District Councils 
 
36   APOLOGIES 

 
There were apologies for absence from Councillors Tom Ashton, Alan Bell and Frank 
Pickett.  Councillors Tracey Abbott, Paul Goodale and Judith Skinner, respectively, were 
substituting for those Members. 
 
37   DECLARATION OF INTERESTS 

 
It was declared that Councillors Richard Austin, Peter Bedford, Anne Dorrian, Paul 
Goodale and Paul Skinner served on the Chief Officer Employment Panel and had 
attended the panel’s meeting on 20th May and had considered a report on the proposed 
Strategic Alliance in terms of the sharing of Statutory Officers and had made a 
recommendation to Full Council, which would be considered on 10th June 2020. 
 
The three Statutory Officers, Chief Executive, Monitoring Officer and Section 151 
Officer, declared an interest in the report, Boston Borough Council and East Lindsey 
District Council Strategic Alliance, as it affected their employment, and all confirmed that 
they had not provided any professional advice to the Council in respect of the matters 
contained within the report.  Having declared their interest in advance, the Officers were 
not in attendance at the meeting. 
 
38   PUBLIC QUESTIONS 

 
There were no questions from members of the public. 
 
39   BOSTON BOROUGH COUNCIL AND EAST LINDSEY DISTRICT COUNCIL 

STRATEGIC ALLIANCE 
 

Councillor Paul Skinner presented a report, which set out a proposal for the creation of a 
strategic alliance between Boston Borough Council and East Lindsey District Council, 
including the sharing of statutory officers of Chief Executive, Monitoring Officer and 
Section 151 Officer.  
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Each Council would retain its distinct and special identity, decision making powers and 
accountability.  The talent and experience of each authority’s officers would be 
combined to build capacity and deploy resources necessary to transform service quality 
across the board.  
 
The goal was to deliver better outcomes for local people at a significantly lower cost 
than that which could be achieved if the authorities were to continue to operate 
separately.  Joint working on the planning and delivery of services would also mitigate 
pressure on the Council’s budgets and command greater influence in the allocation of 
resources from Central Government, the Lincolnshire Enterprise Partnership and others.  
 
Joint working would also give the councils a stronger voice in any process to reshape 
local government in Lincolnshire, promoting a common agenda with a single voice. They 
would gain experience of managing strategic change quickly and effectively and there 
could also be a longer term possibility for the strategic alliance to grow in numbers, 
giving rise to promote a significant part of Lincolnshire, should the future bring 
consideration of alternative structures. 
 
There was no settled blueprint for change.  The final shape of joint working and the pace 
of service transformation would be subject to agreement by both councils.  Members 
were invited to agree that the transformation should begin now, with the establishment 
of a Joint Statutory Officer team to advise and assist both authorities on how to ‘kick 
start’ change and merge workforces.  
 
Both Council shared characteristics.  A relatively small officer corps with limited revenue 
and capital resources to tackle the multitude of challenges each faced; historic towns 
with extensive rural surroundings; relatively narrow economic base; Towns’ Fund 
investment, tourism and rich built heritage; investment in transport and other key 
infrastructure which was a significant risk to the achievement of each council’s 
ambitions, finance and resources.  
 
The financial pressures facing local government were outlined, the significant cuts in 
Central Government Grants which were unlikely to be reversed in the foreseeable future 
and limited opportunities to offset pressures, combined with increased demands for key 
services.  The financial pressure facing both councils was likely to become more acute 
in the short term due to the loss of revenue and additional unplanned expenditure 
caused by the need to tackle the Covid-19 pandemic. 
 
One of the consequences of the financial structure imposed on councils was the 
pressure Government was placing on local authorities to scale up by adopting 
countywide unitary and mayoral structures.  Past experience in Lincolnshire suggested 
this would be difficult to achieve, and a better approach would be to build alliances from 
the ‘bottom up’. This would allow resources to be shared quickly and effectively, 
reducing pressure on budgets, and giving those partners a stronger voice in the 
allocation of scarce resources from central government and the shaping of new unitary 
structures. 
 
The immediate potential for joint working between the councils was identified as: 
1. Seamless, uninterrupted planning and delivery of services to a community whose 

common needs were not primarily shaped or dictated by administrative boundaries. 
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2. Economies of scale with the potential to dramatically free up financial resources and 
deliver significant reductions in the management overhead, freeing more resources 
to be directed to frontline staff delivering customer service. 

3. Sharing of existing best practice to improve both councils’ services. 
4. Sharing of existing innovative ways of working which would provide an opportunity 

for career development and advancement for staff. 
5. Opportunities for better coordinated and more effective joint working with other 

sectors. 
6. The potential to develop and promote joint business cases for major investment that 

would assist both councils, such as the delivery of improvements to the A16 and 
coastal flood defence. 

7. Greater potential to procure and take advantage of new technology more 
economically and efficiently.  

8. A positive response to the councils’ peer reviews, which highlighted the imperative 
need to transform services through effective partnership working. 

 
The key to realising the opportunities quickly was an effective political leadership across 
both authorities served by a unified officer corps, led and made fit for purpose by a Joint 
Chief Executive.  This was a proven concept that had worked well, and could be 
implemented with pace and minimum risk where there was a joint political will to do so.  
 
The first step in the process would be to appoint a Joint Chief Executive, and it was 
proposed this would be Mr. Robert Barlow, the Chief Executive of East Lindsey DC, 
effective from 1 July 2020.  Mr. Barlow would continue to be employed by East Lindsey 
DC and seconded to Boston BC under Section 113 of the Local Government Act 1972.  
Simultaneously, Mr. Phil Drury would leave his post as Chief Executive of Boston BC. 
 
In order to effect the rapid and effective implementation of joint working the Joint Chief 
Executive would have the power to appoint to all Management posts (management 
review) following the agreement of a new management structure supported by both 
Leaders.  It was anticipated this would be a three month process with an aspiration of 
minimising disruption to the employers and employees.  The appointments would be 
made from the existing pool of officers of both authorities.  Any associated costs of 
redundancy or retirement would be met in the proportions 67% paid by East Lindsey DC 
and 33% by Boston BC and repaid in the same proportions to each authority within the 
first eight months of the alliance. 
 
In order to ensure there was effective and coordinated governance of both councils from 
the start, it was further proposed that a Joint Monitoring Officer and Joint Section 151 
Officer should be appointed and it was recommended that Michelle Sacks and Paul 
Julian, both currently employed in those roles for Boston BC, be appointed to those 
roles.  The current Monitoring Officer and Section 151 Officer for East Lindsey DC had 
agreed to stand down from those roles.  
 
The Joint Chief Executive, supported by the Monitoring Officer and Section 151 Officer, 
would then carry out further restructuring over a longer period, in consultation with and 
subject to the approval of each authority, within a new performance framework and on a 
service-by-service basis.  The period of review was expected to cover twenty-four 
months, indicating a slow integration for the majority of employees.  
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The financial implications of exit costs were significant, but would be quickly recovered 
through the long-term savings arising from the change.  Provision would be made for 
total costs of approximately £750,000, split 67% East Lindsey DC and 33% Boston BC.  
It was not expected there would be many other significant costs as a result of 
redundancy or retirement of other management posts.  However, prudent provision had 
been made against year-one savings.  
 
A judicious target to reduce the combined budget of the two councils was considered to 
be £1.2m over the first 12 months.  The Joint Chief Executive would be charged with 
delivering the saving without a reduction in performance or service quality.  If was further 
suggested that a provisional target to deliver savings across the partnership from all 
budgets should be set in the sum of £600,000, to be achieved from month 13 to 24 of 
the strategic alliance. 
 
The savings achieved from the first phase of restructuring would be secured as far as 
possible by savings from long-term vacancies, churn and the reduction of the 
management overhead.  Any adjustment to baseline costs or savings would be shared 
according to population numbers and ratio (33% BBC, 67% ELDC). 
 
The strategic alliance would not affect the continuing political autonomy and decision 
making of the separate councils.  A formal review of the alliance and combined 
workforce would be carried out by a Joint Scrutiny Committee in January 2021 and 
January 2022. 
 
Quarterly joint Cabinet/Executive Meetings would be timetabled for developing 
partnership structures, processes and priorities, and oversight of the success and 
delivery of financial and performance targets.   Subject to a positive review of the 
partnership, and adopting the logic that had driven the proposal, consideration could be 
given to introducing a further partner in the future.  
 
The strategic alliance was built on a prudent business case, similar to those achieved by 
other comparable partnerships.  A financial savings model was attached to the report at 
Appendix B, which identified potential savings of £15.4M over a 10 year period, in the 
proportions of East Lindsey DC 66 % £10.3M and Boston Borough Council 33 percent, 
£5.1M.  In order to allow both Council’s Section 151 Officers to remain independent from 
the report, Broadland and South Norfolk Councils had supported in the provision of 
independent financial advice, which was appended to the report.  
 
In view of the potential conflict of interest of the Council’s statutory officers, Eversheds-
Sutherland (International) LLP, Solicitors with substantial experience of Local 
Government and Employment Law, had been engaged to review the report and 
Memorandum of Agreement and confirmed that the approach indicated was lawful.  The 
advice received was set out in full at Appendix C of the report and incorporated into the 
Memorandum of Agreement, which was attached at Appendix A.  
 
The approach contemplated to take the alliance forward relied on a process known as 
mixed scanning.  The Joint Chief Executive and his Chief Officer team would work 
closely with Councillors of both authorities to identify the outcomes that were required to 
be delivered at the end of the process and the procedures that would have to be put in 
place to achieve those outcomes.    
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Those matters having been established, and jointly agreed, the establishment would be 
created in stages, with it being explicitly understood that the process would throw up 
problems and challenges, which Management and Councillors would identify and solve 
to arrive at new working arrangements swiftly and pragmatically. 
 
After the presentation, the Leader paid tribute to the hard work and talent of staff and 
said they deserved the security that an alliance would provide.  The proposal was not to 
take the alliance forward the “Boston way” or the “East Lindsey way”, but the best way 
and the Leader pointed out that a number of services were already shared between the 
councils. 
 
The Leader then referred back to the recommendations, as set out in the report, which 
had been made by Cabinet on 27th May and would be considered by Full Council on 10th 
June 2020. 
 
The Chairman then invited his guests, Mr Mark Edgell, Principal Advisor at the Local 
Government Association, and Mr Trevor Holden, Managing Director for Broadland and 
South Norfolk District Councils, to address the Committee. 
 
In summary, Mr Edgell addressed the Committee as follows. 
 
The proposal was interesting and clear. The Leader had described clear ambitions and 
expectations for Boston and beyond, and that the best way to achieve it was through 
joint working with East Lindsey District Council. 
 
The proposal reflected the outcome of the Council’s peer review challenge in terms of 
transforming services and working with other authorities to establish a leadership role 
within the sub-region; the proposal would achieve that. 
 
Local authorities had lost a significant amount of external funding, particularly since 
2010, in terms of government grants funding, business rates, fees and charges and so 
on. All local authorities needed to look at working more efficiently and the pandemic had 
made this consideration even more necessary. 
 
The cost of overheads had to be examined, for example management costs. Many 
authorities were reducing their senior management costs by reducing the number of 
tiers and posts. However, this only took matters so far and more innovative ways were 
sometimes needed.  For example, some district/borough authorities were removing the 
position of Chief Executive and having two directors instead; others were sharing Chief 
Executives.  There were many examples across the country and many examples of 
shared management teams that were performing well, such as Broadland and South 
Norfolk District Councils. 
 
Costs were shared, but also in addition they achieved: 

 A critical geological mass, providing a stronger voice to achieve ambitions. 

 Economies of scale and avoidance of duplication of work. 

 More resilience through a larger, combined management team. 

 In the long term, the ability to attract higher quality candidates for jobs because 
positions would be more attractive. 
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In conclusion Mr Edgell said that the proposals were exciting, offering significant savings 
and pointed to the many other authorities succeeding in such alliances. 
 
Trevor Holden, Managing Director of Broadland and South Norfolk District 
Councils, then addressed the Committee, in summary as follows. 
 
Broadland and South Norfolk District Councils had written a feasibility study in 2018, 
leading to a recruitment process and his appointment. The feasibility study was 
comprehensive, with a roadmap of where the alliance was going and how it was to be 
achieved. It involved many decisions, points of learning, set out terms and became a 
clear statement of what the strategic alliance was.  
 
The result was one officer team serving two distinct political Councils. The assumption 
was made against redundancies. It was an opportunity for staff, as teams were larger 
and allowed more possibilities of specialising. It was partially financially driven because 
finances were uncertain.  It would achieve £8.6 million savings over the term of the 
medium term financial plan. The study also set out the Chief Executive appointment, 
which was achieved through a competition leading to his appointment. 
 
A strategic alliance should be seen as a journey, along which much would be learnt.   
 
The journey involved drawing up a plan, ensuring the plan was right and ensuring the 
financial model was right. The key determinant was how people thought about the 
approach taken; this resulted in how people felt about the process and therefore how 
they acted going forward. 
 
The level of change being embarked upon, even if the financial purpose was very clear, 
did nothing to detract from the human journey.  The emotional journey was difficult and 
you had to ensure that you took people with you.  
 
The process would give rise to arguments about minor matters, such as phone 
numbers. Although the Councils were not going to merge, it was key to establish a 
domain name, sort out telephones and IT support services from the outset. 
 
The debate needed to be kept at the level of what the strategy was and whether the 
alliance was delivering it. It was essential to take Councillors and officers on the journey; 
some would be excited, some would want to be prepared to wait and see how this 
progressed, some would not be happy. Ownership of the plan had to be held by all 
Councillors; disruptive views would not be helpful. 
 
Broadland and South Norfolk District Councils moved quickly to single terms and 
conditions and a structure in less than 12 months. They started the new year with 
recognised job descriptions with terms and conditions giving parity across the two 
authorities. Some were on South Norfolk and some on Broadland Council contracts, 
which was important, because if they were ever to disaggregate, employment law 
overrode everything else. 
 
The feasibility study, where possible, allowed process and practices that made sense 
and made it easier for officers to process. It was a “big ask” to align processes and 
practices, because there was always more than one right way; this meant there had to 
be a lot of compromise and it was important that everyone recognised this. 
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If there were to be any “red lines” they should be in the feasibility study and they should 
be adhered to. In 18 months Broadland and South Norfolk District Councils had retained 
services, improved them and saved money. They had significant influence within the 
county and they had two leaders who often aligned, but remained independent when 
necessary. 
 
In conclusion, Mr Holden said that a strategic alliance was very exciting, but although it 
was relatively straightforward to put in place a plan and financial business case, it was 
how people felt and acted that would set the speed at which it proceeded and 
succeeded. 
 
Committee Members then put forward various questions and observations to the 
Leader, which he addressed as follows, in summary.   
 
The Council would always have a choice about which services would work jointly. 
Boston and East Lindsey already shared services: the CCTV service, antisocial 
behaviour team, building control and, to a certain extent, the refuse service. The alliance 
would make savings and provide resilience and capacity in the workforce, which was 
essential. 
 
The councils would have a common management structure and, after two years, it 
would be a combined service, but it was a long journey getting there and it was crucial 
that people were committed to it. Once established, the alliance would be scrutinised 
constantly through quarterly monitoring performance etc. so it would be controlled. 
 
No other authorities were interested in considering an alliance with the Council; they 
were waiting to see if this proposal was successful. 
 
The position of the three Statutory Officers would always be subject to performance. 
 
The figures in the report included all costs, including redundancy payments, but specific 
costs could not be discussed at this stage because of employment law. 
The strategic alliance was a proposal and until it was decided nothing else could be 
discussed. The proposal had been presented in this form in order for it to be fully in the 
public domain. These matters would have to be discussed after a decision was made at 
Full Council on 10th of June. Such details would have to be on confidential papers. 
 
The proposal included a Joint Strategy Board, the Members of which would be involved 
in decision-making going forward. 
 
Performance data would be set by the new Joint Chief Executive, but Boston’s 
performance criteria, e.g. fly tipping to be cleared within two days, would not change. 
 
The legal advice obtained had been followed with respect to consultation with staff.  
Question and answer sessions had been held with staff over the past weeks and most 
questions answered.  The proposal had been shared with Members as quickly as 
possible and question and answer sessions had been held straightaway, though not all 
Members had attended.  
 
It was proposed to retain the legal advisers subject to the receipt of a satisfactory fee 
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proposal. This meant they would ask for competitive quotes. Such costs would be 
covered by the savings in the financial model. 
 
The Financial Business Case had been compiled by professional officers. The figure of 
£1.2 million to be saved over the first 12 months would be achieved from savings from 
staffing costs, i.e. from the management restructure, unfilled vacancies and the normal 
turnover of staff, and this figure had been verified by financial and legal advisers. The 
first full year in the financial business case was 2021/22. The first column, showing what 
would remain of the year 2020/21, was actually only a 6-month period. 
 
The Deputy Leader added that the report explained that a provisional target delivering a 
further saving across the partnership from the budget should be set in the sum of 
£600,000. The financial business model set out in Appendix B showed the gross savings 
less the cost of redundancy for the Statutory Officers. 
 
The Leader confirmed that the only meeting he had had with the Leader and Deputy 
Leader of East Lindsey District Council had taken place on 4th March 2020. 
 
The Deputy Leader listed the dates of meetings he had attended with East Lindsey’s 
Chief Executive and Boston’s Chief Executive since May 2019.  
 
The Deputy Leader then responded to questions as follows.   
 
The report could not have been shared with Members at an earlier stage because, 
originally, it had not been written as the best case for Boston.  It had been reworked until 
it became feasible for both councils. The matter had been published in the Council’s 
Forward Plan one week before the publication of the Cabinet agenda. Private individual 
details had been taken out so that the full report could be put before Full Council in the 
public domain.  
 
There was no legislative requirement for a public consultation, which would cost around 
£250,000 at a time when the Council resources were stretched.  
 
The Council had to take this opportunity or be left behind. If there were delays, East 
Lindsey might seek a partner elsewhere. This process should have been followed 13 
years previously; if Members had done so they would have saved a significant amount 
of money, ensured improved quality services, protected frontline staff and protected the 
town.  
 
In-depth negotiations had been carried out in order to achieve the best deal for Boston 
in terms of the percentage share of costs and savings etc. This was the best deal 
possible and if there were delays the Council would need to pay full exit costs and the 
Government would step in. The Council needed to shape its own future. 
 
Mr Edgell and Mr Holden then responded to questions as follows. 
 
Mr Holden explained that the Broadland and South Norfolk’s consultation had taken 
place before he was appointed, but it was a short time period. It would make a 
significant difference whether Councillors and staff looked at the proposal in a positive or 
negative light. The report had been signed in June 2018 and he had been appointed at 
the end of the year. Allowing time did not achieve changes in viewpoints. It was a 
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journey and people would be supported along that journey but they needed to get on 
board with it in the first place. There was no correlation between the period of time taken 
and success at getting people on board; it simply extended the journey. 
 
Mr Edgell agreed. Time was not the best way to measure the success of the 
implementation of an alliance. The key matter was to decide whether it was right or 
wrong for the authorities. Discussions behind-the-scenes ensured agreements were 
reached and all due diligence carried out. The longer the time before proceeding, the 
longer uncertainty was allowed to continue, which made it difficult for people. The key 
matter was to move as quickly as possible with the right mind-set. 
 
In response to a question about impartiality, Mr Holden explained that had been asked 
for his advice and he offered it without agenda. The time line of the strategic alliance of 
Broadland and South Norfolk District Councils was from the completion of a feasibility 
study in June 2018, then an immediate recruitment scheme resulting in his recruitment 
in October that year. He took up that appointment in January 2019. 
 
The emotional journey of all involved had to be worked on. The process was different for 
different people. If more time was taken to create an alliance people started to believe it 
would not really happen, which could result in anger or lack of engagement. It was the 
responsibility of the Leaders to ease its passage through. 
 
Mr Holden went on to confirm that the Councillors had been aware of the feasibility 
study from the beginning and that it was a collaborative piece of work. The Leader, Chief 
Executive and chief officers had been involved and this had resulted in a buy-in to the 
process. Then the feasibility study had been signed off by both Councils. It was a 
legitimate way to do it, and the study was then used as a reference document through 
the later stages of implantation. The medium term financial plan would not have allowed 
a lengthy timespan. 
 
Could they have done anything better? When they had set off to build the single officer 
team, they had focussed on the ‘Two Councils, One Team’ message, and putting both 
Councils’ logos on documentation.  Mr Holden felt they should have given more 
consideration to promotion of the individual brands of each council.  They were now very 
alive to this, ensuring that each was recognised as independent, albeit serviced by a 
single officer team. 
 
During debate, Members raised the following main concerns: 
 

 The speed and lack of detail of the proposed alliance. 
 

 The lack of consultation with staff and Councillors, particularly as it was so important 
to have everyone on board. 

 

 The lack of a detailed financial business case and discrepancies between the figures 
provided.   

 

 The costs involved in appointing the joint Statutory Officers and the proposal to 
appoint East Lindsey District Council’s Chief Executive to the post of Joint Chief 
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Executive without a recruitment process.   
 

In summary, specific comments included: 
 
Although not against a strategic alliance in principle, this was an enormous decision and 
Councillors were being asked to make it without adequate consultation, it having been 
announced only three weeks previously. 
 
The two boroughs were distinct, East Lindsey being a coastal area and Boston being 
urban.  Other local authorities should be approached to find the best fit for Boston. The 
Council needed to find a partner, as it could not survive in the long-term on its own, but 
there were doubts that this proposal was the right one.  The Council’ peer review had 
stated that it should have a strategy for shared services arrangements that should be 
planned and not opportunistic.  
 
There had been no reference to the negatives experienced by authorities that had 
implemented strategic alliances. The feasibility study on which the alliance of Broadland 
and South Norfolk District Councils was based was a lengthy document that had taken 
time and effort to establish what the proposal would look like. It was important that the 
time-frame was not so fast that it upset people and set them against the proposal. It was 
essential to involve all parties, as this would be much more likely to result in success.  
 
Havering and Newham Council had taken seven years to implement an alliance, 
beginning with the introduction of an IT platform and following a careful process along 
which all sides were consulted and involved all parties. 
 
Clarification of the financial savings model was requested, as the figures were not 
convincing. There were doubts that the savings from staffing costs were achievable. If 
the savings were to be achieved through the loss of 33 posts within the first 12 months, 
how could this be achieved when the full integration of all staff might take two years. The 
Council had a duty of care to staff to be treated fairly and decently and the welfare of 
junior members of staff in particular was a concern. 
 
The Members of the Chief Officer Employment Panel that had considered the matter of 
the appointment of the three Statutory Officers were extremely concerned about 
potential costs and legal difficulties.  The Panel had concluded that the costs were so 
high they did not wish to proceed with the appointment of the three Statutory Officers, 
particularly with respect to the Joint Chief Executive who was unknown to them.  
 
Other authorities had gone through the proper process to appoint to the Chief Executive 
position, whereas Members were being asked to simply accept the appointment of East 
Lindsey’s Chief Executive who they did not know.  Once the alliance was established 
there should be an open day for applicants to appoint a Joint Chief Executive who would 
be chosen on merit. 
 
The report implied that the outgoing Statutory Officers would be entitled to redundancy 
payments and that the Joint Chief Executive could have a salary increase once the 
wider management restructure had been put in place. Members needed assurance that 
the full details of the costs of redundancies and legal risks be made available to 
Councillors before the Council meeting on 10th June in confidential papers. 
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There was concern about the costs of retaining the legal advisers and that the legal 
advice had not been followed. For example, the allocation of pension liabilities and how 
contributions and deficits would be allocated on the transfer of staff within the shared 
management team had not been costed and referred to in a schedule to the agreement. 
In addition, it was also asserted that the advice had not been followed with respect to 
ensuring detailed, timely and sensitive consultation with staff; an effective clear, 
transparent and consistent communication strategy; and Member approval supported by 
a business case for the strategic alliance. 
 
The code of conduct was central to how the Council operated and would have to be 
considered carefully, in particular the section stating that the Chief Executive had 
exclusive jurisdiction to deal with any staffing matter. In fact, the Joint Chief Executive 
could override the code. 
 
The Leader responded to concerns regarding the appointment of the Joint Chief 
Executive   
 
Originally, the proposal had been to select one of the Chief Executives from the two 
authorities. East Lindsey’s Chief Executive had been appointed over a year previously 
as part of a national recruitment exercise at which, it was said, he had excelled over the 
other candidates. 
 
The performance of the Joint Chief Executive would be monitored and would be 
answerable to the executive of both authorities in terms of delivery, which would not be 
an easy challenge and would involve a significant amount of work. 
 
Other Members voiced different views, including: 
 
It was important to look to the long-term and, although there were risks, Members had to 
consider, if nothing changed, how long it would be before there had to be cuts to key 
services.  The Council could have been criticised if it had not moved quickly enough and 
this was the right timeframe.  A collaborative partnership approach was welcome.  It 
would involve a significant amount of work and it was essential to proceed quickly in 
order not to miss this opportunity.  
 
The benefits of an alliance would be in the retention and improvement of services. The 
identity of the Council and the town would be retained and there would be proper 
investment for Boston. The performance of existing shared services was reassuring for 
the public. Both Councils had great expertise and the alliance would maximise this.  
 
The proposed model had worked for other authorities, independent advice had been 
sought, and it would result in the Council retaining its unique identity with control of its 
finances and decision-making. Public consultation was not required by the Council’s 
constitution and was not feasible because of the significant costs.  
 
The proposal was exciting and there were no alternative ideas for achieving the savings 
needed. It was motivating and would move the Council forward. A proposal had been 
put forward years previously and it was not known why it had not been taken forward. If 
it had, they would now be reaping the benefits. 
 
The Council was required to set a balanced budget and using reserves did not help 
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going forward. If the borough was merged into a unitary authority it would have no voice. 
The Council needed to be fit for purpose and they all needed to work together for the 
good of Boston and see the whole picture. 
 
The Council had previously had a part-time Chief Executive who performed well and the 
present Chief Executive had been engaged without going through a recruitment 
process. 
 
Change was imminent and the Council had to move forward quickly for the sake of the 
future of the people of the town. 
 
Non-Committee Members were then invited to comment and did so, in summary, 
as follows. 
 
There was no objection to sharing services, but the right partner had to be sought. 
This report was written from the viewpoint of East Lindsey District Council. There were 
two other authorities with adjacent boundaries and the Council had established joint 
local plan with South Holland District Council.  
 
The proposal had to be looked at fully and Boston had not had that opportunity. The 
reputation of both Councils depended on its success and it was not clear that the 
financial savings model was sound.  
 
It was disappointing that opposition Members had not been included in the consideration 
of the proposal prior to its announcement. The public and all Members should have 
been consulted.  
 
There were concerns about the time the Statutory Officers would be have available to 
spend working for the Council, particularly with respect to the Town Deal.  
 
There was insufficient detail to make a decision, in particular in terms of finance and 
risks, the process was far too quick and the Chief Executive position should go to 
advert. 
 
Following debate, it was proposed and seconded that there be at least a 6-month 
period before proceeding with the proposals for a Strategic Alliance. 
 
It was then proposed and seconded that the recommendations contained in the report 
be put. 
 
The original proposal was put to the vote and, with the Chairman’s casting vote, it was: 
 

RESOLVED  
 
That it be recommended to Full Council that: 
 
1. This Council agrees that a Strategic Alliance needs to be the best fit for 

Boston, therefore, at this time we propose at least a 6-month period before 
proceeding with the proposals before us. 
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2. This Council currently has sufficient resources to maintain adequate levels of 
service delivery and to balance the budget in 2021/22 and given those facts, we 
propose the following: 

 

 That exploratory discussions with Elected Members and Officers should 

continue for at least 6 months; 

 That Scrutiny committees are kept fully involved and appraised of all such 

discussions; 

 That any future decisions are made after full consultation with elected 
members, along with the residents of the Borough of Boston. 

 

 
 
 

The Meeting Closed at 10.10 pm 
 


